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Reference Set 1:

Intelligence is moderately heritable (Deary, 2013; Plomin et al., 2016); women do not make 20% less than men for doing the same work (Bertrand et al., 2010; Black et al., 2008; CONSAD, 2009; Kolesnikova & Liu, 2011; O’Neill & O’Neill, 2012; Solberg & Laughlin, 1995); single-parent households lead to more behavioral problems among children (Chetty et al., 2014; McLanahan et al., 2013; Murray, 2012); phonics-based reading instruction facilitates most readers, especially those struggling the most (Seidenberg, 2017); no bias at all in the initial hiring of women for tenure-track university positions in STEM disciplines (Williams & Ceci, 2015); genetically modified organisms are safe to consume (National Academies of Sciences, 2016); denying biological facts about sex differences (Pinker, 2002); the anti-vaccine movement (Berezow & Campbell, 2012); rent control causes housing shortages (Klein & Buturovic, 2011).
-------------------------------
Reference Set 2:

The problem is that many of these studies have not been replicable, were poorly designed, or were designed and interpreted in a biased manner (Brandt et al., 2014; Chambers et al., 2013; Crawford, 2012; Duarte et al., 2015; Jussim et al., 2016; Kahan, 2013; Nisbet et al., 2015; Oswald et al., 2013; Snyderman & Tetlock, 1986; Tetlock, 1994, 2012).
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